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Scalia: Constitution does not prohibit
discrimination against women
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S50 you want to know
how the pay gap could be closed:
Fay traditionally female jols according to their real value,
End dscrimination In hidng, pay and promotion.
Tell your elected represemtative and vour union: the: pay sap (s unacceptable,
Stop sexs| hamssnent.
Give benefits and pro-rted pay to part-time worke .
Get mone girls. and women Into non-traditional rades, profiessions. and industries.
Incresse women's. unlonization rabe.
Ensure alffordable cuality child eane sefvices ane available in all regions.
Ackope: shanclareis for minirum wage and salary Increases thak probect love-paic werkers.
Make school-aged children mavare of these [ssues.
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“It's body-swapping brilliant™._
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SUPPORT EQUAL PAY

A WOMAN EARNS AN AVERAGE OF 77 CENTS
FOR EVERY DOLLAR EARNED BY A MAN.
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